I view a commitment as two sides of one coin. On the head side is what I believe or expect will occur. On the tail side is the action required to make the commitment complete. For example, when I was married I made a commitment "till death do us part." I expected this to happen and now I am acting it out. On the other hand, when the law mandated wearing seatbelts passed, I said I believed in wearing them but I seldom did for the first few years. I had no commitment and so took no ac tion. To be spendable a coin must have two sides. A statement of belief or expectation without action is not a commitment; it is not a spendable coin.
So the question I am posing is "Are the leaders in pharmacy prepared to make a commitment to resolving some major issues confronting technicians, such as cer tification?" For the last 20-30 years technicians have been getting one-sided coins that say pharmacists be lieve technicians are important. But these coins are like the buttons that politicians wear before elections; the writing on one side never becomes the coin of commit ment. There is no action behind the words.
In Certification of pharmacy technicians is a far less complex and probably less expensive process. I first dis cussed this issue as long ago as 1964, 3 and more recent ly mentioned it as a goal for pharmacy when I founded jPT in 1985. 4 Technicians themselves have asked for cer tification on numerous occasions. In 1976, the Michigan Society of Pharmacy Technicians petitioned the state pharmacy association for formal recognition, and through the work of technicians and pharmacists in that state, the Michigan Pharmaceutical Association was able to establish the first program for certifying technicians. 5 Certification for all technicians has been a goal for the Association of Pharmacy Technicians (APT) since the organization was established nationally in 1981.
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Why is one organization, like the ACCP, able to move ahead on a single issue and accomplish its goal while many other organizations are not? It seems apparent to me that the answer is in the word comrnitment. No or ganization of pharmacists has made a serious commit ment to technicians; therefore, little has been accom plished by pharmacists that has benefited technicians.
The one organization that is committed to techni cians, APT, needs the support of pharmacists-support in the form of political power and financial resources. If APT could obtain a commitment from the American Pharmaceutical Association (APhA) or the ASHP to work toward the single goal of national certification, it could become reality in five years or less.
Associations of pharmacists must allocate their orga nizations' manpower to solving the immediate prob lems of pharmacists. Little time is left to devote to tech nicians. But these same pharmacist associations could invest money in the talent that APT has organized and assist technicians financially in solving their own prob lems-specifically that of certification. Just as our federal government awards various grants-in-aid for specific needs, and monitors how the funds are spent, a national pharmacy association could do the same for APT.
History shows that each of pharmacy's organizations has attempted individually and jointly to tackle techni cian issues with little success. If the leading organization in pharmacy, the ASHP, is unable to move its members into action to help technicians, how can we expect other organizations with less concern for technicians to be mo tivated to act? Anderson acknowledges this when he states: "It will not be an easy task to build momentum within the pharmacy community to tackle such a com plex subject as this [referring to technician issues]." I do support the concept of involving other organi zations and in building a momentum favorable to tech nicians within all of pharmacy; however, this requires time and energy, and my point is that such collective ac tion will be slow to develop, if at all, and it should not prevent or delay APhA or ASHP from moving ahead on their own to offer financial aid to APT.
I agree with what Anderson says, that "actions-in cluding the allocation of appropriate resources-that will move the profession expeditiously toward the de velopment of a well-defined corps of technical person nel must be taken promptly." Note that the word promptly was said a few months after the Task Force report was filed with the ASHP in March 1989. Now, more than a year later, technicians are still waiting for the two-sided coin of commitment. 
